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close‘inVesfigafion; eSpeci%l]y for the social studies-qducétbr‘in a small "?

G

6

-..social science departments af

issues confronting teacher educators in higher edio¥on. Benjamin never en- - "

~visioned the multitude of- problems facing teacher educators today. ffith drastic
.o e . 5 S B v 1. .

e

-

Ih“JQ3Q,*Harold Bénjamin wrote;The'S;ber-Tooéh Curriculum.- This classical; .-

collection-of ‘satirical paleolithic essays cr1t1ca¥%y,analyzed the problems and = -
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drops in ‘studentenrollment and the budgetary crunch, the situation requires .
. . - ’ . - v © ) N \

teacher education program.. It would be psesumpfuous to assume that any educator -

has all the answers to all of the problems. There are some identifiabiéﬁissye§f
which can be dealt with by the social Studiés teaéher éducétor.' What fol?bﬁs .

are some "helpful hints for ﬁappy_feaching“'and rehommendatfbns for'cédside&atiod :
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o~and discussion. ﬂﬁ SRR S ' P
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3 L SECUﬂI 6 THE COORERATION AND PARTICIPATION. OF -THE B
.-~ SOCIAL SCIENCE*DEPARTMENTS AND PROGRAMS OF THE COLLEGE .- s
3 N e 5 : ' - ] A ’ e .

1. Af%eﬁ carefu]l};reviewihg faculty resumes and receat facuity pub-"

Ticatiohs, make arrangements. @ weet -individually with all members in the numerous

' Exgramsw; Resumes are usuatly available from,the

#the respective department chairperson. Copies -

President, Dean of the Colleg

_ of most faculty publications aré usually available in the library. This initial -
 meeting should beinformad. A chit-chat over coffee and donuts in the college

cafeteria or alweekend backyard cookout would be ideal. A friendly and coopera-.

‘tive relationship is-a must-for the‘enterprising teacher educator in‘a small °

institution. Establishing good rapport will pay dividends later when you start =~

planning with the social science faculty in quest of a quality social studies *

~teacher preparatory®program. ’

~ ‘.

Le ] ’ R
s S S
. . v I U N LEARE
.. SOCIAL STUDIES TEACHER PREPARATION: [T wATomLwsTTUTEOR . .
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o ~ " AND/OR SMALL TEATHER ~ ~ . “oicko exacivas mecewen smom
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Pt *Zi:ﬁﬂﬂhn feasible, recrdit qualified faculty to serve on special .°
St 7T .committees. or"Weacher-oriented community agencies. Submitting ¥he names of
sv 4 s - iProspective faculty to the ‘state.departmént .of education.for service on’ program
L .;;@pp60va1 teams throyghout the state is-a very positive step in.breaking the ice
X ing seme’.of the "Ivory Tower"-ideas and biases. of your learhed

w0 - -and challengi
Wt colleagues. ¢ - _ . v
.. 3. With the cooperation of the respective chairperson, identify one
"i-person-within each department to serve as the official liaison person for teacher
education matters.  {Organizing a social studies curricuTum advisory committee.is
= highly ‘recommended. This -department liaison person might even be & formér class-
- ‘room teacher. It’is amazing how many former teachers are .now professors in the
.. social”sciences even though tﬁgyﬂare 6ften reluctant to admit their "humble"
'+ - .beginnings. ("= . - Sk .. e : S
. » . s ~"1 . ~'.\" v KA . . ‘ . ) .
o 4.. Provide constant feedback to social science departmentsabout. their
recent graduates; especially former students now teaching or atténding graduate
" schoal in/edpcation. - A questionnaire mailed out with a stamped self-addressed-
eriyelope’ willlsuffice. . o L ' SR
5. Alwpys share timely announcements, bulletins and artic[eswwith,tﬁe'
appropriate faculty in the-social sciences.. A brief note attached to a newslétter
- Or newspaper clipping will do:wonders for your sociogram_réting:_, . .
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classes or micro/macro teaching seminars_ to meet’, observe, and interact with'a
, selected profesgor in their major-secial ‘science department. -Trying out inter- .
< -action analysis instruments or.systematic methods. For classroom observation and .
evaluation is-suggested for this ‘form of professar-student ooperation. - The same
faculty -person” can then be invited. to observe. fe!' student during.his/her practicum
or‘associate teaching assignment. - Always make: e that the professor™is aware
of the intent of this ink that you-are intruding.

s 6. ‘Whéypuer possible encourdge and/or require students auring!methbd6509y$

activity or else he/she B

Al

¢ s,
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. 7. ‘Get faculty in social science déﬂ%”%meﬁtsfﬁnvo1veqfin your Tocal,
regional and state affiliates of the National.Council for the Social Studies If .
. possible, serve as’ the host institution /for social studies ‘organizational meetings
' or conferences. Share NCSS and state publications with'social science faculty.

~ Don't be tooooo pushy! - . R
' , St Y :
o '8, Attemptpto.foster cooperation among the social science faculty and

local ‘school district social, studies teachers and superwisors, At Dickinson
College, for ilTustration, fifteen academically talented students at Cumberland

. Valley Senior .High School in Mechanicsburg, Pennsylvania, are currently conmple- -
ting a full load of first year courses taught by Dickinson College professors
right -in their own high schobl building. Similar, but tess formal cooperative
aqg.exchange programs, aig\gzggt ways of getting social,studies folks together.

..« - 9. Always stress the-team effort even when it hurtst  For example, if .

" possible .seeyre competency-based teacher -educatien (CBTE);%E%ff.deve]opment'
funding . from the state department of education and.c ndyét #h informal workshop
where'professers, classroom teachers, recent. gradua gnd. selected -undergraduates
develop rble ~competencies for your social stuq&és teaéhér preparatory program. , &

free dinner”and a well organized program will-Win' over many social science con- = -

verts  to your gaude--a viable and quality teacher pggpanato?y program for the
social studies? f?_ . PR ot . ‘.‘*"
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- cation or new forms of media would be extremely he1pfu1

o ESTABLISHING INSTITUTIONAL IDENTITY AND ROLE |
i -FOR THE DEPARTMENT OF EDUCATION
WITH. SPECIAL IMPLICATIONS FOR THE SOCIAL STUDIES EDUCATION COMPONENT '

0
-

1. It is within the h1ghest trad1t1 s of .the. ]1bera1_arts to train

'academ1ca11y and highly motﬁvated men and: women for the.teaching profess1ona1
.Be proud of your role. 'Don't be defensive.  You don't have to.defend. the ..
~institution of education. Stress the quaTﬁty’of your program in a modest manner-

and take the initiative to provide positive input to all college or commun1ty

;‘ ventires into the real world of teach1ng

- 2. Offer your facilities and services for faculty deve]opment whenéver '
appropr1ate A workshop- during a semester break on verbal and nonverbal communi- -

) -
3. Provide graduate schoo] counse11ng serv1ces for both your educat1on

' students and others. . -

.y e

: 4, Whether you like it Qr not you are in the teacher pTacement bus1ness
Learn what it 1s aTl about .

5.‘ Offer special’ sem1nars, courses, f1e]d trips.and 1nternsh1ps to

_ education and inferested non-education majors. Stress an 1nterd1sc1p11nary ap-

proach in tourse planning with social science faculty.

6. Encourage talented faculty in the soc1a1 sciences to offer exper1-
mental courses in education. A sociology professor might offer a course .in deaf
communication and Tanguage study. ‘Endersing a course or recommending. that your
adv1sees F1nd out more about a new offer1ng is a good practice.

7. By hook-or-crook, estab11sh yourself as a. resource person 1n matters
pertaining to local, state and federal funding. Make sure that you are identified
as the contact _person for teacher education.

~ ®
Y

NEETINO THE.LETTER AS WELL AS THE SPIRIT.
OF THE STATE CERTIFICATION REQUIREMENTS

. ~

1. To prov1de mater1a1s and med1a devoted. to the soc1a1 studies,

//estab11sh with nearby larger institutions a library exchange or 1nter¢11brary

- of mater1a1s and media.

_Ioan system. This task can be accomp11shed with the assistance of the head

Tibrarian. ‘ .

2. To further expand mater1a1s and media holdings, estab11sh a loan
program with local ' school districts, intermediate or county units and when ap--
piicabTe borrow1ng procedures with state agencies, and TocaT community organ1za--

tions like the county h1stor1ca1 soc1ety

3. Grant funds from nr1vate foundat1ons w11T assist 1n the acqu1s1t10n

. o . 21 : '.‘.1“’/.
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. 4. Encourage social science departments to subscribe to a variety ;¥¥
educationally oriented*social science journals and publications such as The Sogial
Studies, Social Education, The ‘History Teacher and Teaching Political Science

‘- It the social sciengg department ‘pays the bi1lT, you save money. - T ~

A '

, . 5.7 Don't .try ‘to do everything yourself! Recruit and delegate respon- -
» sibilities. Tn the ared of ‘media instruction, possibly the director of instruc-
tional media at the institution can teach or assist in the teaching of the media
-and technology course. Let him/her also pay for the equipment and expendable °
materials. e : o ; - R
- 6. Get social science faculty involved in special methodology seminars .
and classes. This is critical iF your college offers only a general methods course
rather than a methods course in the separate subjects for secondary teacher candidates.

7. Topics and subjects mandated by the state can often be incorporated P
in the weekly associate or student teaching seminars and mgetings. You may not R
have the expertise or time to offer a one semester course concerning the teaching
of reading through the separate subjects: in the secondary (middle, junior. Senior
high) schoo™, but a series of special seminars or laboratory sessions may.provide
this needed or required experigpce. ' K J : .

- 8. Seriously consider a block schedule when o?gani}ing and developing a
teacher education program for most requirements can be introduced into this flexible

type. schedule. C :
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PROFESSIONAL ACCEPTANCE BY COLLEAGUES —, = -
IN THE SOCIAL SCIENCES : '

7 . - 1.

S 1. Whenever pogsib1e.fnvife faculty to atted&fénd/or participate in
nearby inservice programs with Tocal SEﬁboT’distr1ctsgf;[et them see you in action.

: e . . ) " . o
2. Casually provide selected facultaifbs th courtesy "file" copies of your
latest publication .or convention paper Tor et

" Tight night reading pTeasure.

%fJfacu1ty and students to attend

on campus social studies oriented meetings and functions. A good program sponsored

by the college student education assogiation will usually impress most cdlleagues.
] .

R . 3. Invite and encourage social  sciq

© 4. Make sure that you have friends in the media. Do you reca11'what_ N
.happened‘to Richard Nixon? Timely articTes about your program in the town paper,
college paper and announcements on the college radio station are exce]]ent for public

relations,

.5+ Be Patient! With.many social science .professors it takes time to wipe
away the cobwebs of years in the “Ivory Tower" and a podr understanding-of modern
teacher education programming. ' Be your-charming self and atways professionally
prepared and soon you'll be running the college and then you won't have to worry =

- about the ‘task of constant interaction with the Social science faculty.
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Efforts to dea] W1th the prob]ems of teacher educators and espec1a11y the
/
problems and challenges fac1ng soc1a1 stud1es teacher educators in sma11 co]]eges

/
' must/lu!olgezloﬁg -term goa]s Set your prjor1t1es and;work from there w1th your

| coT1eagues and students
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